
Learn more in Teva’s 2020 ESG Progress Report.

A look at ESG in 2020:  
Responsibility and Resilience
The defining global challenges of last year reinforced how critical our environmental, 
social and governance (ESG) mindset is. Teva’s renewed ESG strategy guides how we 
advance health and equity, minimize our impact on the planet and dedicate ourselves 
to quality, ethics and transparency.
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https://www.tevapharm.com/our-impact/ESG-progress-report

